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Americans Living Paycheck to Paycheck'

of Americans

are living paycheck
to paycheck

Over half of Americans
earning $100k or more
per year are living
paycheck to paycheck

Over 3/4 of Americans
earning $50k or less
per year are living
paycheck to paycheck

239% Have trouble paying their bills

o Have at least one bill they cannot pay
14% in full each month
Have no means to pay bills with an
unexpected $400 expense

11%

Eligibility for Government-funded Programs?

Most government-funded programs are targeted at
people with extreme or high barriers
due to limited funding.
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Most employees in a financial crisis are ineligible for
government-funded programs because they are
considered low-risk, employed, and still housed.

The Cost of Financial Stress to Employers3

11-14% $50

Impact on total

payroll expense per employee

per week

21%
$2,600

of employee salary

lost to turnover
per employee

per year
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$500
BILLION

lost productive work
days a year

employee financial stress’
annual cost to American
businesses

Employer Barriers to Assisting Employees*

Raising compensation to $75,000 is not a
sustainable solution for all businesses.

If the lowest compensation level in the economy was

$75,000, prices would rise in response as businesses
9 I raised prices to account for the higher costs of labor.

Raising wages only for those in need poses a
significant wage equity issue.
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Raising wages, whether for some or for all, also raises
other expenses, such as the tax burden for both
employee and employer.

Learn about the innovative employee benefit offering
that helps prevent employee homelessness and
protects the bottom line.
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